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In today’s economy, tightening
your belts and reducing
operating costs can sometimes
in employment lawsuits due to

result
workforce reductions, benefit cuts or other

actions that put your company at risk. In a

Special Report recently published in

HRthatWorks, Attorney Don Phin has

identified the 10 most common legal traps

for the unwary employer. These include:

1. Hiring the wrong employee

2. Treating an employee as an
independent contractor

3. Losing “"At-Will" protections

4. Failing to hire, promote or maintain the
employment of qualified women and
minorities

5. Ignoring the issue of sexual harassment

6. Conducting a layoff or downsizing

without exploring alternative possibilities

Saying the wrong thing

Firing somebody the wrong way

Failing to accommodate a sick or

disabled employee

10. Losing trade secrets and other
proprietary information

© oo~

Sexual Harassment in the Workplace

Taking steps to protect your business.

Many institutions, both public and private, have taken steps
during the past couple of decades to promote a workplace that is
These efforts represent a wide
variety of actions, from staff training, to policy change, to outright
However, sexual harassment and employee
accusations of sexual harassment continue to be a problem,
even as we move into a “more enlightened” 21 century.
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How do you avoid today’s most common employment lawsuits?

Just a few facts to consider:

e According to the Society for Human
Resource Management, three out of
five companies are sued by former
employees every year.

e According to USA Today more than
450 employment lawsuits are filed in
the United States every day.

e The average plaintiff's verdict in
employment law cases exceeds
$250,000 with 15% of all verdicts
exceeding $§ 1 million. These
numbers exclude defense costs.

e The most common target for federal
discrimination claims are private
employers with between 15 to 100
employees, followed by private
employers with over 500 employees
and finally, private employers with
between 100 and 500 employees

Can you afford not to do everything in

your power to avoid employment practices

lawsuits? Developing the proper policies
and procedures that address potential
employment issues and consistently
enforcing and fairly administering those
policies and procedures can greatly

reduce the risk of lawsuits. It is not easy
and some employers may not have the re-
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Do you know someone who would
benefit from the information in
More for Business?

They can view the newsletter on
our website: www.uespros.com or
they can become a subscriber by
calling Bobbie at 814-765-5573 or
emailing bobbie@hsinsurance.net.
It's FREE!

Part of the problem is this: As more employees lose their
jobs due to today’'s recessionary climate, more employers
risk exposure to charges of incorrect or illegal “employment
practices” by people seeking financial retribution.
the harassment actually existed or not is really not the issue.
The accusation of sexual harassment itself can be a time
consuming, expensive ordeal which many employers have

Whether
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